Harikrishna

                                                                                             harikrishna9@yahoo.com
                                                                   +91 9985560158
Aim: I am seeking assignments which will allow me to use my natural extrovert nature and my sharp business acumen to the fullest and result in greater growth for both myself and the organization.
PROFESSIONAL SNAPSHOTS

· Over 8+ years of experience in Sales & Marketing in US IT staffing companies. 
· Multi-faced experience with specialization in Recruitment, Placement, Consultant and Vendor negotiations in the US market.

· Proficient in Recruiting and marketing techniques such as vendor networking, job boards, Internet search, head hunting etc.

· Expert level knowledge and work experience in internet recruitment sites like Dice, Monster, hot jobs etc.

· Outstanding persuasion, negotiation and investigative skills with ability to work effectively in high-pressure environments.

· Hands on IT professional, programming background helps in understanding the requirements in detail.
· Experience in Recruiting Technical Consultants of all levels, from Programmers to Project Managers etc.

· Experience in Marketing Technical Consultants (Bench Consultant’s) for mid level to high level positions.
· Expertise in Full recruitment life cycle, IT staffing-Contract
· Proficient in identifying and developing corporate, government, educational and institutional clients, thereby generating a high turnover for the organization.

· A proactive planner with a flair for adopting emerging trends and addressing industry requirements to achieve organizational objectives and profitability norms.

· Excellent communication and interpersonal skills with proven abilities in driving work force towards accomplishing business and individuals goals.
ORGANISATIONAL EXPERIENCE

Position   : Sr.Sales Manager (US market)                               2014 March to till date
Company: Techstar Group Inc                                           Head Office: TX, USA
Techstar Group: - Provider of enterprise solutions and services that increases the power of information technology to help customers maximize their business values in the economy. 

Responsibilities:

· Responsible for contract, contract-hire & fulltime placements of IT professionals in the US. 

· Sourced, screened, filtered resumes, checked references.

· Understanding of staffing industry, competitor analysis & market research.

· Recruiting via Internet job boards (Dice.com, Monster.com, Hotjobs.com, Net-temps, and Work polis) direct phone sourcing, vendor network, referrals and expanded Internet sourcing. 
· Understanding client requirements and sourcing the suitable candidates for different positions.
· Co-ordinate with the candidates through email/phone for further details.

· Identifying suitable candidates quickly for client submission, screen candidates, negotiate bill rate, coordinate interviews, and complete relevant documentation
· Sourcing of relevant candidates through talent search, networking and references & providing the company with relevant and quality candidates.
· Responsible for marketing our technical bench consultants (H1’s, Opt, Green card and citizens). 
· Responsible for tracking and analyzing requirements from different portals.
· Maintain good relationships with employers as well as consultants.
· Posting client open requirements/hot list in different portals for quick response.  
· Build candidates database utilizing Internet recruiting tools & Referrals.
Position   : SR IT Manager (US market)                          September 2011 – March 2014
Company: CloudRay Inc                                                   Head Office: NJ, USA
CloudRay Inc provider of enterprise solutions and services that increases the power of information technology to help customers maximize their business values in the economy. 

Responsibilities:

· Responsible for contract, contract-hire & fulltime placements of IT professionals in the US. 

· Sourced, screened, filtered resumes, checked references.

· Understanding of staffing industry, competitor analysis & market research.

· Recruiting via Internet job boards (Dice.com, Monster.com, Hotjobs.com, Net-temps, and Work polis) direct phone sourcing, vendor network, referrals and expanded Internet sourcing. 
· Understanding client requirements and sourcing the suitable candidates for different positions.
· Co-ordinate with the candidates through email/phone for further details.

· Identifying suitable candidates quickly for client submission, screen candidates, negotiate bill rate, coordinate interviews, and complete relevant documentation
· Sourcing of relevant candidates through talent search, networking and references & providing the company with relevant and quality candidates.
· Responsible for marketing our technical bench consultants (H1’s, Opt, Green card and citizens). 
· Responsible for tracking and analyzing requirements from different portals.
· Maintain good relationships with employers as well as consultants.
· Posting client open requirements/hot list in different portals for quick response.  
· Build candidates database utilizing Internet recruiting tools & Referrals.

· Maintaining database of consultants in excel sheets.
Position   : Sr.BDE (US market)                                      September 2008 - 2011
Company: ERP and ERP                                                 Head Office: CA, USA

         ERPand ERP provider of enterprise solutions and services 

that increases the power of information technology to help customers maximize

their business values in the economy. 

Responsibilities:

· Responsible for contract, contract-hire & fulltime placements of IT professionals in the US. 

· Sourced, screened, filtered resumes, checked references.

· Understanding of staffing industry, competitor analysis & market research.

· Recruiting via Internet job boards (Dice.com, Monster.com, Hotjobs.com, Net-temps, and Workpolis) direct phone sourcing, vendor network, referrals and expanded Internet sourcing. 
· Understanding client requirements and sourcing the suitable candidates for different positions.
· Co-ordinate with the candidates through email/phone for further details.

· Identifying suitable candidates quickly for client submission, screen candidates, negotiate bill rate, coordinate interviews, and complete relevant documentation
· Sourcing of relevant candidates through talent search, networking and references & providing the company with relevant and quality candidates.
· Responsible for marketing our technical bench consultants (H1’s, Opt, Green card and citizens). 
· Responsible for tracking and analyzing requirements from different portals.
· Maintain good relationships with employers as well as consultants.
· Posting client open requirements/hot list in different portals for quick response.  
· Build candidates database utilizing Internet recruiting tools & Referrals.

· Maintaining database of consultants in excel sheets.
April 2007 to 2008 Aug
Position   : Recruiter (US market)
Company: Miracle Software Inc

Miracle Software is an IT staffing company which aims to sell and deliver IT solutions and services to fortune 500 clients. Miracle Software is approved suppliers for Top Tier Vendors in US and direct clients.                                      

Responsibilities:
· Full cycle recruiting and administration of the hiring process.
· Develop successful recruiting strategies including job scope, sourcing, accountabilities and realistic timelines.
· Serve as a liaison between the hiring managers and candidates.
· Direct sourcing/cold calling, internet postings, university relations, candidate assessment, scheduling interviews, verify references and extend job offers effectively.
· Both in-house and corporate recruiting experience in the high tech, mortgage, banking industries.
· Excellent problem solving, oral/written communication, negotiation, presentation, organizational and time management skills.
· Implement staffing strategies to provide a qualified and diverse candidate pool. 
· Identify passive job seekers using a full range of recruitment tactics and resources. 
· Mentor and provide guidance and direction to recruiting coordinators. 
· Ensure hiring manager and team preparedness during the interview process so that interviews are conducted efficiently and professionally. 
· Manage candidate process and act as a candidate advocate. 
· Negotiate offers by partnering with hiring manager, senior management, and other groups as necessary. 
· Utilize behavioral interviewing techniques to evaluate candidates.

Environment: Windows XP, Ms Outlook, Dice, Career Builder.
ACADEMIC QUALIFICATIONS

· Bachelor’s Degree in Computer in 2002 with 65 % from Osmania University
· Intermediate from Open School Delhi CEC with 51 % 

· Schooling from state Government with 52 %

· Knowledge of M.S OFFICE.
Personal information:

Date of birth              : 10-01-1976 

Interests                    : Driving car, playing cricket.

Languages known    : Hindi, English, Telugu, Tamil.

Present Address       :  FLAT NO 301, Santosh Nivas, Apartment,

                                     Ashok Vihar, Tallagadda, HYDERABAD. -500067.

                                                                                           (O.S.Hari Krishna)

