Mohammed Abdul Aquil
Phone # 9848112296
Location: Sec-bad
E-mail: aquil.bdm@gmail.com
_____________________________________________________________________________________
To work with an esteemed organization that provides congenial work environment and where I can contribute towards growth of the organization using my skills and expertise.
 
SUMMARY: -
· 6 + years of extensive experience as a self-motivated and result oriented professional with experience in fields of Technical Recruiting, Management and Account management in field of US IT Staffing and Consulting.
· Worked in capacities of a Recruitment Head/Manager – Accounts Manager, Team Lead, Team member as well as stand-alone staffing specialist with extensive experience and expertise in managing small to large sized teams. 
· Proficiently delivered services and managed a large bunch of Clients such as Modis IT, G•Squared Group, Zycron, Inc, TEEMA Solutions, Technosphere, Apple one, GTN Technical Staffing & Consulting and many more helping them in fulfilling their resource needs.
· Developed relationships with US IT Staffing Vendors and successful placing their consultants directly and indirectly with US IT Giants. 
· Developed and implemented several cost-effective recruitment strategies and plans. 
· Developed and implemented comprehensive recruitment strategies, successfully attracting, screening, and presenting qualified candidates to hiring managers. 
· Developed and implemented strategies for proactively building resume database.
· Successfully recruited candidates at all levels of expertise across diverse technical skills.
· Recruited for contract, contract-to-hire and permanent high-end national and local positions, for Information Technology clients all over USA.
· Helped Account Managers and Business Development Managers in successfully delivering consultants for their hiring needs. 
· Worked on project proposals and staff augmentation to ensure project delivery in a timely manner. 
· Proficient in recruiting technical resources for key positions in medium size projects & large delivery programs. 
· Demonstrated ability to work across multiple business units, varied verticals & service offerings and diverse technology spread.
· Expertise in screening candidates, interviews, sourcing strategies, personality evaluations and gauging requirement fit.
· Successful track record in sourcing, identifying, attracting, securing, and closing the hard to find candidate under tight turnaround schedules. 
· Expert level of knowledge with various candidate sourcing methodologies, including Internet sourcing, networking, referrals, career fairs, search firms, channel marketing, advertising, and employee referral programs.
· Trained recruiters on different job boards Monster, Dice, Big Niller, Craig lists, Net temps, Career builder, Computer jobs, Yahoo Hot jobs, Dev Bistro.
· Major strengths include strong problem solving skills, effective communication and time Management. 
· Team worker, quick learner and possess excellent interpersonal skills.

US Staffing and Recruitment:
Web Portals: Monster, Dice, Career Builder, Tech Fetch
US Tax Terms: 1099/ C2C /W2 Contracts /W2 Employment
Technical Skills Knowledge:

PROFESSIONAL EXPERIENCE

CAT Technology Inc, Abids, Nampally Hyderabad             	                               June 2009– Present
Sr. Resource Manager / Accounts Manager     
CAT Technology Inc is dedicated to their clients’ success, globally. With 14+ years in business, they’ve established themselves as a premier staffing provider with integrated specialty business segments. They have the financial strength, flexibility and agility to deliver innovative solutions for their clients’ challenges.                    

Responsible for full Recruiting Lifecycle:
· Identifying Potential commercial as well as federal clients
· Account Management: Existing Clients (Modis IT, G•Squared Group, Zycron, Inc, TEEMA Solutions, Technosphere, Apple one, GTN Technical Staffing & Consulting and many more)
· Gathering and qualifying Client requirements 
· Creating a Resource need
· Qualifying internal employee database/ Just in time hires/ Vendor resources 
· Getting Technical Screening done (Online or through Internal Employees) 
· Rate/ Cost negotiation with resources or Corporations 
· Coordinating Client Interview (telephonic or in-person or both) 
· Periodic client Feedback/Reviews on placed Consultants. 
· Qualifying new vendors and periodic reviews 
· Issue and Conflict resolution 
· Review and understand technical job requirements
· Format resumes meeting client expectations
· With use of Enterprise applicant tracking technology and innovative recruiting tools, review and select candidates to move forward from the slate presented by sourcing efforts, determine and instruct next course of action.
· Source, screen, interview, and evaluate candidates
· Responsible for the initial screening of candidates, short-listing and intimating them about the interview.
· Sourcing of domain expert candidates at various levels (Executive to Project Manager) from sources like Database, Portals, referrals, and job postings.
· Contacting the candidates to validate their resumes and inform them regarding the openings available.
· Foster long-term relationships with candidates
· Developed and managed strong consultative relationships with hiring managers and candidates.
· Solicited and documented hiring manager and candidate feedback throughout the interview process.
· Organizing interviews, coordinating with the candidates for the interview process and taking the feedback’s

CAT Technology Inc, Abids, Nampally Hyderabad			             April 2008 – May 2009
Sr. Technical Recruiter                           
Roles and Responsibilities: 
· Recruited candidates within US with expertise in Information Technology, Computer Science & Engineering.
· Successfully managed full recruitment cycle independently including resource requirement gathering, sourcing, initial screening, short listing, pre and post interview follow-ups, reviewing with stakeholders, reference checks, preparing offers, negotiation and closures.
· Sourced potential candidates through job portals, networking, staffing companies, employee referrals and head hunting in target software companies.
· Worked closely with and seamlessly coordinated between delivery heads, technical interview panel, staffing companies and prospective candidates
· Exercised full authority to decide salary package & benefits (as per company guidelines), share the same with the candidate and close the offer. Made necessary recommendations to hiring manager and candidate to ensure win-win closure.
· Ensured availability of back up resources in the event of candidate back-outs for key positions or any emergencies.
· Participated in weekly review meetings focusing on troubleshooting difficult positions and managing customer issues.
· Responsible for maintaining data bank, identifying in-demand technologies and proactively building relations with potential candidates sourced through hunting on job portals and software companies.
· Telephonically prescreened candidates to obtain position desired, pay rate, and location. 
· Networked with current consultants to find possible recruits and open opportunities in companies.
· Screened, cold-called, and qualified candidates utilizing position specific matrix, prepared and formatted resumes for presentation to clients, submitted top candidates through client online submittal process (within 24-48 hours of original job posting on DICE and MONSTER), prepped candidates for client interviews and negotiated offers.
· Created alliances with other firms for streamlining the supply of much needed technical intellect.
· Conducted market research to gather information on specific verticals, competitors and assessing market needs and opportunities.
· Negotiating terms, rates and agreements for consulting projects.
· Highly efficient in cutting cost by minimizing the bench period.
· Mentoring overseas IT consultants on their arrival in USA and preparing them for client interviews.
· Resolved countless issues daily, weighing cost and benefits, creating solutions and consulting with others, providing daily, weekly and monthly Executive updates.
· Making cold calls to develop new clients and getting various vendor ships/partnerships from large clients/consulting companies. 

ACADEMIC CREDENTIALS
Bachelor of Commerce (B.Com) from Dr B R Ambedkar Open University 2009

PERSONAL PROFILE: 
Name			: Mohammed Abdul Aquil
Father’s Name		: Mohammed Abdul Wahab
Date of Birth  		: 12/25/1987
Address  		: H.No: 11-3-338/b, Srinivas Nagar, Mahmood guda sec-bad            
Marital Status		: Married
Languages Known         : English, Hindi and Telugu
Strength		: Hardworking & Punctual
Nationality                     : Indian

Working with this ID’s:
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